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1. Introduction and 
conclusion 

  

1.1. PURPOSE AND CONCLUSION 

1. Ths report concerns the effort mde by the Dnsh Mnstry of Empoyment to procure 
dt for ongong montorng nd evuton of “resource progrmmes” (ressourceforøb). 
These progrmmes were ntroduced n nury 2013 ong wth the reform of the ery 
retrement nd fexob schemes. They re desgned to deveop the workng cpcty of 
socy vunerbe ctzens wth compex probems. By 2032, when the reform hs been 
fuy mpemented, t s expected tht 2 per cent of the ctzens tht hve been through  
resource progrmme re heped nto ordnry empoyment or embrkng on n educton. 
The resource progrmmes represent  new cross-sector nd hostc pproch to ob c-
tvton tht combne servces provded wthn the empoyment, soc nd heth-cre 
sectors. The reform s the frst of sever reforms tht dopts  cross-dscpnry pproch 
to empoyment nttves. 
 
2. The resource progrmmes ffect mny ctzens; more thn 18,000 ctzens were tkng 
prt n the progrmmes n November 2016, nd the Mnstry of Empoyment expects ths 
number to ncrese – ong wth the expendture – n the yers to come. Tot beneft py-
ments for ctzens tkng prt n the progrmmes re estmted to be DKK 2.9 bon n 2016.  
 
The Mnstry of Empoyment’s responsbty for the resource progrmmes ncudes ongo-
ng montorng of the progrmmes. The muncptes re responsbe for the mpemen-
tton of the progrmmes, whch my ncude components tht nvove dfferent brnches 
of muncp dmnstrton nd vrous provders of regon heth-cre servces. For 
regur montorng nd evuton of the resource progrmmes, the Mnstry of Empoy-
ment must hve ccess to usbe dt. As prt of the reform of the ery retrement nd 
fexob schemes, the Dnsh prment therefore entrusted the mnstry wth the tsk of 
procurng the dt necessry to do so. 
 
3. The purpose of the study s to ssess f the Mnstry of Empoyment hs procured the 
dt requred to montor nd ssess the resource progrmmes. The dt cn provde the 
mnstry wth knowedge of essons ernt nd the extent to whch the ntenton of the pro-
grmmes s foowed. Wth ccess to ths nformton, the mnstry w be we equpped to 
support the muncptes n the efforts trgeted t  vunerbe group of ctzens tht 
hve not been heped nto empoyment through the usu empoyment nttves.  
 
The study covers the perod une 2012 to November 2016. t ws ntted by Rgsrev-
sonen n une 2016.   

EARLY RETIREMENT 
PENSION 
Ths s  permnent penson 

tht cn be wrded to ctzens 

who hve no prospects of be-

comng empoyed or enterng n 

educton progrmme. Typcy, 

the workng cpcty of these 

ctzens s consderby nd per-

mnenty reduced. 

FLEXJOB 
A ob dusted to ft the work-

ng cpcty of the empoyee. 

The empoyer pys for the ef-

fectve hours worked nd the 

empoyee receves  suppe-

mentry subsdy from the mu-

ncpty. The sze of the sub-

sdy depends on the ncome 

erned.  
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CONCLUSION  
 

Resource progrmmes were ntroduced wth the reform of the ery-retrement nd fex-
ob schemes n nury 2013 wth the purpose of combnng servces provded wthn the 
empoyment, soc nd heth-cre sectors n order to hep vunerbe ctzens fnd em-
poyment or reevnt trnng opportuntes. Both the comments to the ct on the reform 
nd the responsbtes of the Mnstry of Empoyment requre the mnstry to procure d-
t for ongong montorng nd evuton of the cross-sector progrmmes. The mnstry 
hs so fr procured soc nd heth-cre dt ony wth the purpose of dspyng more 
dt on the government’s gener empoyment nttves on ts onne sttstcs port 
obndsts.dk.  t s the Mnstry of Empoyment’s strtegy to use exstng dt for ths ex-
ercse, to the extent prctcbe. The mnstry hs therefore hd to obtn regstry dt 
from the soc nd heth-cre sectors. Rgsrevsonen recognses tht ths s n exten-
sve s we s techncy nd egy compcted exercse. Tkng nto consderton, 
however, tht the resource progrmmes were ntroduced four yers go, Rgsrevsonen 
does not fnd t stsfctory tht the Mnstry of Empoyment st hs not procured the 
necessry dt from the reevnt regsters. Nor hs the mnstry, n the bsence of these 
dt, foowed up on the cross-sector combnton of servces through other mens ke, 
for nstnce, smpng.  
 
The Mnstry of Empoyment hs ensured the vbty of dt for ongong montorng 
of the empoyment servces snce the mpementton of the reform. However, dt on 
soc servces provded to vunerbe ctzens were not vbe durng the frst three 
yers fter the mpementton of the reform nd the dt now vbe present  con-
sderbe chenge n terms of quty nd competeness. The current vbe dt on 
heth servces cnnot be nked to the resource progrmmes nd therefore cnnot be 
used to foow up on the nttves ether. Ths mens tht the Mnstry of Empoyment 
cks regstry dt tht cn provde overvew of the muncptes’ mpementton of  
coordnted cross-sector nd hostc pproch, s ntended by the ct.   
 
The Mnstry of Empoyment’s ctvtes to procure dt from the soc nd heth-cre 
sectors hve depended on the eg uthorty of ther prtners n other res of govern-
ment to dever the necessry dt. Accordng to the comments to the ct, the mnstry 
ws requred to unch  cross-sector dt coborton n order to 1. dentfy  dt 
mode for montorng nd ssessng the resource progrmmes, nd 2. ntte the process 
of recevng dt from other res of government. Rgsrevsonen hs noted tht the mn-
stry hs not tken steps to estbsh  dt coborton wth reevnt prtners nd 
thereby fed to seze the opportunty to crete  forum for crfyng the substnce of 
the uthorty to exchnge dt or dscussng the dt mode cross the mnstres. t s 
Rgsrevsonen’s ssessment tht  bndng coborton woud hve creted  better 
foundton for deveopng  mode nd strtegy for procurng regstry dt or other dt 
sutbe for montorng nd evutng the new, cross-sector progrmmes.  
 
  

JOBINDSATS.DK 
Ths s the Mnstry of Empoy-

ment’s pubc onne sttstcs 

port. t provdes dt for 

mesurng the resuts nd ef-

fect of empoyment nttves. 

The port so fcttes ev-

uton of whether the empoy-

ment nttves fuf the re-

qurements of the egston.  

obndsts.dk s mny bsed 

on dt reported from the mu-

ncptes’ cse-processng 

systems to the Mnstry of Em-

poyment. 
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The Mnstry of Empoyment hs tken steps to obtn knowedge of nd support vrous 
spects of the cross-sector progrmmes. However, the mnstry hs ony crred out  
snge study of the muncptes’ prctc mpementton of the resource progrmmes 
tht combne servces provded wthn empoyment, soc servces nd heth cre. More 
thn one thrd of the resource progrmmes ncuded n the smpe n the mnstry’s study 
from 2015 were not cross-sector, whch ndctes  gp n the ongong montorng of 
the progrmmes. The potc prtes behnd the reform greed tht the mnstry shoud 
crry out n evuton of the nttves by 2017, t the test. t s Rgsrevsonen’s s-
sessment tht the dt currenty vbe eve the mnstry wth mted opportuntes 
to evute the use nd the combnton of servces ncuded n the progrmmes nd 
ther effect.   
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